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1. Introduction and 
conclusion 

  

1.1. PURPOSE AND CONCLUSION 

1. Ths report concerns the effort mde by the Dnsh Mnstry of Empoyment to procure 
dt for ongong montorng nd evuton of “resource progrmmes” (ressourceforøb). 
These progrmmes were ntroduced n nury 2013 ong wth the reform of the ery 
retrement nd fexob schemes. They re desgned to deveop the workng cpcty of 
socy vunerbe ctzens wth compex probems. By 2032, when the reform hs been 
fuy mpemented, t s expected tht 2 per cent of the ctzens tht hve been through  
resource progrmme re heped nto ordnry empoyment or embrkng on n educton. 
The resource progrmmes represent  new cross-sector nd hostc pproch to ob c-
tvton tht combne servces provded wthn the empoyment, soc nd heth-cre 
sectors. The reform s the frst of sever reforms tht dopts  cross-dscpnry pproch 
to empoyment nttves. 
 
2. The resource progrmmes ffect mny ctzens; more thn 18,000 ctzens were tkng 
prt n the progrmmes n November 2016, nd the Mnstry of Empoyment expects ths 
number to ncrese – ong wth the expendture – n the yers to come. Tot beneft py-
ments for ctzens tkng prt n the progrmmes re estmted to be DKK 2.9 bon n 2016.  
 
The Mnstry of Empoyment’s responsbty for the resource progrmmes ncudes ongo-
ng montorng of the progrmmes. The muncptes re responsbe for the mpemen-
tton of the progrmmes, whch my ncude components tht nvove dfferent brnches 
of muncp dmnstrton nd vrous provders of regon heth-cre servces. For 
regur montorng nd evuton of the resource progrmmes, the Mnstry of Empoy-
ment must hve ccess to usbe dt. As prt of the reform of the ery retrement nd 
fexob schemes, the Dnsh prment therefore entrusted the mnstry wth the tsk of 
procurng the dt necessry to do so. 
 
3. The purpose of the study s to ssess f the Mnstry of Empoyment hs procured the 
dt requred to montor nd ssess the resource progrmmes. The dt cn provde the 
mnstry wth knowedge of essons ernt nd the extent to whch the ntenton of the pro-
grmmes s foowed. Wth ccess to ths nformton, the mnstry w be we equpped to 
support the muncptes n the efforts trgeted t  vunerbe group of ctzens tht 
hve not been heped nto empoyment through the usu empoyment nttves.  
 
The study covers the perod une 2012 to November 2016. t ws ntted by Rgsrev-
sonen n une 2016.   

EARLY RETIREMENT 
PENSION 
Ths s  permnent penson 

tht cn be wrded to ctzens 

who hve no prospects of be-

comng empoyed or enterng n 

educton progrmme. Typcy, 

the workng cpcty of these 

ctzens s consderby nd per-

mnenty reduced. 

FLEXJOB 
A ob dusted to ft the work-

ng cpcty of the empoyee. 

The empoyer pys for the ef-

fectve hours worked nd the 

empoyee receves  suppe-

mentry subsdy from the mu-

ncpty. The sze of the sub-

sdy depends on the ncome 

erned.  
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CONCLUSION  
 

Resource progrmmes were ntroduced wth the reform of the ery-retrement nd fex-
ob schemes n nury 2013 wth the purpose of combnng servces provded wthn the 
empoyment, soc nd heth-cre sectors n order to hep vunerbe ctzens fnd em-
poyment or reevnt trnng opportuntes. Both the comments to the ct on the reform 
nd the responsbtes of the Mnstry of Empoyment requre the mnstry to procure d-
t for ongong montorng nd evuton of the cross-sector progrmmes. The mnstry 
hs so fr procured soc nd heth-cre dt ony wth the purpose of dspyng more 
dt on the government’s gener empoyment nttves on ts onne sttstcs port 
obndsts.dk.  t s the Mnstry of Empoyment’s strtegy to use exstng dt for ths ex-
ercse, to the extent prctcbe. The mnstry hs therefore hd to obtn regstry dt 
from the soc nd heth-cre sectors. Rgsrevsonen recognses tht ths s n exten-
sve s we s techncy nd egy compcted exercse. Tkng nto consderton, 
however, tht the resource progrmmes were ntroduced four yers go, Rgsrevsonen 
does not fnd t stsfctory tht the Mnstry of Empoyment st hs not procured the 
necessry dt from the reevnt regsters. Nor hs the mnstry, n the bsence of these 
dt, foowed up on the cross-sector combnton of servces through other mens ke, 
for nstnce, smpng.  
 
The Mnstry of Empoyment hs ensured the vbty of dt for ongong montorng 
of the empoyment servces snce the mpementton of the reform. However, dt on 
soc servces provded to vunerbe ctzens were not vbe durng the frst three 
yers fter the mpementton of the reform nd the dt now vbe present  con-
sderbe chenge n terms of quty nd competeness. The current vbe dt on 
heth servces cnnot be nked to the resource progrmmes nd therefore cnnot be 
used to foow up on the nttves ether. Ths mens tht the Mnstry of Empoyment 
cks regstry dt tht cn provde overvew of the muncptes’ mpementton of  
coordnted cross-sector nd hostc pproch, s ntended by the ct.   
 
The Mnstry of Empoyment’s ctvtes to procure dt from the soc nd heth-cre 
sectors hve depended on the eg uthorty of ther prtners n other res of govern-
ment to dever the necessry dt. Accordng to the comments to the ct, the mnstry 
ws requred to unch  cross-sector dt coborton n order to 1. dentfy  dt 
mode for montorng nd ssessng the resource progrmmes, nd 2. ntte the process 
of recevng dt from other res of government. Rgsrevsonen hs noted tht the mn-
stry hs not tken steps to estbsh  dt coborton wth reevnt prtners nd 
thereby fed to seze the opportunty to crete  forum for crfyng the substnce of 
the uthorty to exchnge dt or dscussng the dt mode cross the mnstres. t s 
Rgsrevsonen’s ssessment tht  bndng coborton woud hve creted  better 
foundton for deveopng  mode nd strtegy for procurng regstry dt or other dt 
sutbe for montorng nd evutng the new, cross-sector progrmmes.  
 
  

JOBINDSATS.DK 
Ths s the Mnstry of Empoy-

ment’s pubc onne sttstcs 

port. t provdes dt for 

mesurng the resuts nd ef-

fect of empoyment nttves. 

The port so fcttes ev-

uton of whether the empoy-

ment nttves fuf the re-

qurements of the egston.  

obndsts.dk s mny bsed 

on dt reported from the mu-

ncptes’ cse-processng 

systems to the Mnstry of Em-

poyment. 
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The Mnstry of Empoyment hs tken steps to obtn knowedge of nd support vrous 
spects of the cross-sector progrmmes. However, the mnstry hs ony crred out  
snge study of the muncptes’ prctc mpementton of the resource progrmmes 
tht combne servces provded wthn empoyment, soc servces nd heth cre. More 
thn one thrd of the resource progrmmes ncuded n the smpe n the mnstry’s study 
from 2015 were not cross-sector, whch ndctes  gp n the ongong montorng of 
the progrmmes. The potc prtes behnd the reform greed tht the mnstry shoud 
crry out n evuton of the nttves by 2017, t the test. t s Rgsrevsonen’s s-
sessment tht the dt currenty vbe eve the mnstry wth mted opportuntes 
to evute the use nd the combnton of servces ncuded n the progrmmes nd 
ther effect.   
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